
  

 
Assistant Depot Manager 

Bristol 

  

Salary £32,964.02 per annum  

Are you a Transport Supervisor/Planner/Controller eager to progress into management? Would you 
enjoy stable Monday to Friday hours and a healthy work-life balance? Is your ideal next employer an 
established but progressive, growing business and industry leader renowned for high-quality 
service? 

Hills Waste Solutions, one of the largest family-owned waste companies in the UK, is looking for an Assistant 
Depot Manager who will thrive as part of our roadmap and journey. We are looking for a resilient, adaptable, 
and straight-talking professional who enjoys fast-paced, customer-facing challenges. 

Our success is built on customer demand and reliable, quality service. This role is far more than drop-off lists 
and routine trips; it’s managing and motivating people, it’s orchestrating and driving great customer service, 
and it’s playing a managerial role in steering our business’s growth and success. 

Do you offer…? 

• Previous experience in a multi-drop service delivery environment 

• Budget management experience; commercial finance awareness 

• Front-line people/team management experience from any setting/industry 

• Good geographical knowledge of the Bristol and Bath region. 

Instead of just orchestrating routes, maybe this is your chance to map and run an entire depot. 

Hills is rapidly increasing its presence in the Bristol area, and this is an exciting new chapter for us – and you. 
You will be joining a fresh and focused team inclusive of a Supervisor and an Administrator supporting you.  

Customer-facing, but also managing drivers, this role includes constantly evolving route planning and work 
scheduling. It’s fast-paced, high-energy management and teamwork involving 1,000 collections per day and 
first-line management of a 10-person driving force within the Bristol area.  

Benefits… 

• Routine and structure. Static, Monday to Friday daytime shifts; work-life balance 

• 25 days’ annual leave (rising by a day per year of service up to 28), plus bank holidays on top 

• Holiday trade option – buy or sell annual leave 

• Pension scheme: 4% employee contribution (with the option to increase), 4% company contribution 

• SimplyHealth healthcare maintenance cash plan 

• Employee assistance program 

• Employee referral scheme 

• Cycle to Work  

• Retail / High Street discounts 

• New Business Referral bonus scheme 

Please email your CV to join@hills-group.co.uk or contact Hills on 01793 781199 for an application 

mailto:join@hills-group.co.uk


pack quoting the relevant Vacancy Reference HGL1410. 
 
The Hills group is committed to monitoring and maintaining equal opportunities and welcomes applications 
from all sections of the community. 
 
www.hills-group.co.uk 
 
 

http://www.hills-group.co.uk/

